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This fourth edition of Minimum Qualifications for Faculty and Administrators in California 
Community Colleges is an update of the disciplines lists adopted by the Board of Governors of 
the California Community Colleges at their regularly scheduled meeting on November 8, 1999. 
It incorporates changes that resulted from recommendations from the statewide Academic Senate 
and its members, and a comprehensive review of regulations regarding the minimum 
qualifications and disciplines lists. 

These changes replace the previous edition. They are intended to be effective immediately and 
should be employed as appropriate in each community college district. 

The changes: 

• Modify two (2) current disciplines which require a Master’s degree, 

• Add Film Studies as a discipline requiring a Master's degree, and 

• Add Multimedia to the non-Masters list. 



A copy of the Board of Governors agenda item is contained in the appendix to this publication. 

In addition to the reprinting and changes referenced above, this booklet contains a reprint of 
selected statutes from the California Education Code and regulations from Title 5 of the 
California Code of Regulations. 



History 



The complete disciplines lists with revisions to that adopted by the Board of Governors of the 
California Community Colleges were designed to replace the system of credentials that was in 
force until June 30, 1990. The relevant sections of the Education Code were adopted by the 
Legislature in September 1988 as part of AB 1725, the community college reform bill. 
Significant amendments were made by AB 2155 and SB 1590 of 1989, SB 2298 of 1990, and 
SB 343 of 1993. Faculty internship programs were authorized by SB 9 of 1991. 

Implementing regulations were originally adopted into Title 5 by the Board of Governors in July 
1989. Additions or amendments were made in July 1990, September 1991, June 1992, and 
September 1993, prior to these amendments adopted by the Board in September 1996. Faculty 
intern regulations were adopted in January 1 992. 
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The disciplines lists used to implement the minimum qualifications for credit instructors, 
counselors, and librarians are now incorporated by reference into the Board’s regulations. These 
lists were prepared and reviewed primarily by the Academic Senate for California Community 
Colleges. They were first adopted in July 1989, underwent minor revisions in November 1990, 
May 1991, September 1993, September 1996, and April 1999. 



Process to Initiate Changes 



Users of this booklet are encouraged to forward their recommendations for additions, changes, 
and/or suggestions through their local academic senates, the statewide Academic Senate, or to 
the Human Resources Division of the Chancellor’s Office. 

The Human Resources Division in the Chancellor’s Office continually monitors issues and 
questions relating to minimum qualifications and, in consultation with the Academic Senate, 
regularly considers changes to these lists. Recommendations from the Senate to the Board of 
Governors are also developed through active collaboration between the local senates, and the 
Chancellor’s Office. The resulting minimum qualifications serve as a statewide benchmark for 
promoting professionalism and rigor within the academic disciplines in the community colleges 
and a guideline for day-to-day decisions regarding suitability for employment in the system. 

Districts enjoy a significant degree of flexibility in the application of these minimums, how they 
organize courses within disciplines, apply equivalency,” and how they develop criteria and 
employ processes to select staff and instructors. 



Disciplines Requiring 

a 

Master's Degree 



These disciplines lists must be used in conjunction with the Board of Governors minimum 
qualifications regulations (Title 5 Sections 53400-430). A few of the applicable rules specified 
in Title 5 are: 

• Degrees and credits generally must be from accredited institutions (Section 53406). 

• An occupational license or certificate is required in certain instances (Section 53417). 

• A district may hire a person who possesses qualifications different from, but equivalent 
to, those listed on the disciplines list, according to criteria and procedures agreed upon by 
the governing board and the academic senate (Section 53430). 

Title 5 regulations also specify minimum qualifications for additional faculty members, 
including health services professionals, non-credit instructors, apprenticeship instructors, DSPS 

personnel, EOPS personnel, learning assistance and tutoring coordinators, and work experience 
coordinators. 



Whenever this list mentions a master’s degree, any degree beyond the master’s would also 
satisfy that qualification. 

Under each of the disciplines below, the phrase “OR the equivalent” refers to the possibility of 
hiring faculty who do not possess the exact degrees listed, under a local process developed and 
agreed upon by representatives of the governing board and the academic senate, as provided for 
in Education Code Section 87359 and Title 5 Section 53430. 

Further, these lists only reflect the statewide minimums for persons to be considered qualified to 
teach in a discipline. Each district may establish additional qualifications which are more 
rigorous than those listed herein. 

Discipline Areas also included in the discipline 



Accounting: Master’s in accountancy or business administration with 

accounting concentration OR 

Bachelor’s in business with accounting emphasis or business 
administration with accounting emphasis or economics with an 
accounting emphasis AND Master’s in business, business 
administration, business education, taxation, or finance OR 
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Disciplines Requiring the 
Master *s Degree 



Discipline 


Areas also included in the discipline 


Agriculture: 


The equivalent 

{NOTE: A Bachelor' s degree with a CPA license is an 
alternative qualification for this discipline, pursuant to Title 5 
Section 53410.1.) 

Master’s in agriculture, agriculture sciences or education with a 
specialization in agriculture OR 

Bachelor s in any of the above AND Master’s in agriculture 
business, natural resources, animal science, plant science, soil 
science, forestry, homology, agricultural engineering, 
environmental horticulture, agronomy, or enology OR 
The equivalent 


Anthropology: 


Master’s in anthropology or archaeology OR 

Bachelor’s in either of the above AND Master’s in sociology, 

biological sciences, forensic sciences, genetics or paleontology 

OR 

The equivalent 


Art: 


Master’s in fine arts, art, or art history OR 

Bachelor s in any of the above AND Master’s in humanities 

OR 

The equivalent 

{NOTE: ‘Master's in fine arts ” as used here refers to any 
master's degree in the subject matter of fine arts, which is 
defined to include visual studio arts such as drawing, painting, 
sculpture, printmaking, ceramics, textiles, and metal and 
jewelry art; and also art education and art therapy. It does not 
refer to the “Master of Fine Arts ” (MFA) degree when that 
degree is based on specialization in performing arts or dance, 
film, video, photography, creative writing, or other non-plastic 

arts.) 


Astronomy: 


See Physics/Astronomy 


Biological Sciences: 


Master’s in any biological science OR 
Bachelor’s in any biological science AND Master’s in 
biochemistry, biophysics, or marine science OR 
The equivalent 
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Disciplines Requiring the 
Master 's Degree 



Discipline 


Areas also included in the discipline 


Business: 


Master’s in business, business management, business 
administration, accountancy, finance, marketing, or business 
education OR 

Bachelor’s in any of the above AND Master’s in economics, 
personnel management, public administration, or JD or LL.B. 
degree OR 

Bachelor’s in economics with a business emphasis AND 
Master s in personnel management, public administration, or 
JD or LL.B. degree OR 
The equivalent 


Business Education: 


Master s in business, business administration, or business 
education OR 

Bachelor s in any of the above AND Master’s in vocational 
education OR 
The equivalent 


Chemistry: 


Master’s in chemistry OR 

OR 

Bachelor’s in chemistry AND Master’s in biochemistry, 
chemical engineering, chemical physics, physics, molecular 
biology, or geochemistry 
The equivalent 


Child Development/ 
EarlyChildhood Education: 


Master’s in child development, early childhood education, 
human development, home economics/family and consumer 
studies with a specialization in child development/early 
childhood education, educational psychology with a 
specialization in child development/early childhood education 
OR 

Bachelor’s in any of the above AND Masters in social work, 
educational supervision, elementary education, special 
education, psychology, bilingual/bicultural education, life 
management/home economics, family life studies, or family 
and consumer studies OR 
The equivalent 


Computer Science: 


Master’s in computer science or computer engineering OR 
Bachelor’s in either of the above AND Master’s in 
mathematics, cybernetics, business administration, accounting, 
or engineering OR 




Minimum Qualifications for Faculty and 3 

■j q Administrators in California Community Colleges 



Disciplines Requiring the 
Master ’s Degree 



Discipline 


Areas also included in the discipline 


Counseling: 


Bachelor’s in engineering AND Master’s in cybernetics, 
engineering, mathematics, or business administration OR 
Bachelor’s in mathematics AND Master’s in cybernetics, 
engineering, mathematics, or business administration OR 
Bachelor's degree in any of the above AND a Master's degree 
in information science, computer information systems, or 
information systems OR 
The equivalent 

{NOTE: Courses in the use of computer programs for 
application to a particular discipline may be classified, for 
minimum qualifications purposes, under the discipline of the 
application.) 

Master’s in counseling, rehabilitation counseling, clinical 
psychology, counseling psychology, guidance counseling, 
educational counseling, social work, or career development, 

OR 

The equivalent 

{NOTE: A license as a Marriage, Family, and Child 
Counselor is an alternative qualification for this discipline, 
pursuant to Title 5 Section 53410.1.) 


Dance: 


Master’s in dance, physical education with a dance emphasis, 
or theater with dance emphasis, OR 
Bachelor’s in any of the above AND Master’s in physical 
education, any life science, physiology, theater arts, 
kinesiology, humanities, performing arts, or music OR 
The equivalent 


Dietetics: 


See Nutritional Science/Dietetics 


Drama/Theater Arts: 


Master’s in drama/theater arts/performance OR 

Bachelor’s in drama/theater arts/performance AND Master’s in 

comparative literature, English, speech, literature, or 

humanities OR 

The equivalent 


Earth Science: 


Master’s in geology, geophysics, earth sciences, meteorology, 
oceanography, or paleontology OR 

Bachelor’s in geology AND Master’s in geography, physics, or 
geochemistry OR 
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Disciplines Requiring the 
Master ’s Degree 



Discipline 


Areas also included in the discipline 


Ecology: 


The equivalent 

Master’s in ecology or environmental studies OR 

The equivalent OR 

See Interdisciplinary Studies 


Economics: 


Master’s in economics OR 

Bachelor’s in economics AND Master’s in business, business 
administration, business management, business education, 
finance, or political science OR 
The equivalent 


Education: 


Master’s in education OR 
The equivalent 


Engineering: 


Master’s in any field of engineering OR 

Bachelor’s in any of the above AND Master’s in mathematics. 

physics, computer science, chemistry, or geology OR 

The equivalent 

(NOTE: A Bachelor's in any field of engineering with a 
professional engineer's license is an alternative qualification 
for this discipline, pursuant to Title 5 Section 53410.1.) 


Engineering Technology: 


Master s in any field of engineering technology or engineering 

OR 

Bachelor’s degree in either of the above AND Master’s degree 
in physics, mathematics, computer science, biological science, 
or chemistry OR 
The equivalent 


English: 


Master’s in English, literature, comparative literature, or 
composition OR 

Bachelor’s in any of the above AND Master’s in linguistics, 
TESL, speech, education with a specialization in reading, 
creative writing, or journalism OR 
The equivalent 


ESL: 


Master’s in TESL, TESOL, applied linguistics with a TESL 
emphasis, linguistics with a TESL emphasis, English with a 
TESL emphasis, or education with a TESL emphasis OR 
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Disciplines Requiring the 
Master ’s Degree 



Discipline 


Areas also included in the discipline 


Ethnic Studies: 


Bachelor’s in TESL, TESOL, English with a TESL certificate, 
linguistics with a TESL certificate, applied linguistics with a 
TESL certificate, or any foreign language with a TESL 
certificate AND Master’s in linguistics, applied linguistics, 
English, composition, bilingual/bicultural studies, reading, 
speech, or any foreign language OR 
The equivalent 

Master’s in the ethnic studies field OR 

The equivalent OR 

See Interdisciplinary Studies 


Family and Consumer 
Studies/Home Economics: 


Master’s in family and consumer studies, life management/ 
home economics, or home economics education OR 
Bachelor’s in any of the above AND Master’s in child 
development, early childhood education, human development, 
gerontology, fashion, clothing and textiles, housing/interior 
design, foods/nutrition, or dietetics and food administration 
OR 

The equivalent 


Film Studies: 


Master's degree in film, drama/theater arts, or mass 
communication OR 

Bachelor's degree in any of the above AND Master's degree in 
media studies, English, or communication OR 
The equivalent. 


Foreign Languages: 


Master’s in the language being taught OR 
Bachelor’s in the language being taught AND Master’s in 
another language or linguistics OR 
The equivalent 


Geography: 


Master’s in geography OR 

Bachelor’s in geography AND Master’s in geology, history, 

meteorology, or oceanography OR 

The equivalent OR 

See Interdisciplinary Studies 


Gerontology: 


Master’s in gerontology OR 

The equivalent OR 

See Interdisciplinary Studies 
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Disciplines Requiring the 
Master 's Degree 



Discipline 


Areas also included in the discipline 


Health: 


Master’s in health science, health education, biology, nursing, 

physical education, dietetics, or nutrition OR 

Bachelor’s in any of the above AND Master’s in public health, 

or any biological science OR 

The equivalent 


Health Services 
Director/Health Services 
Coordinator/College Nurse: 


(Minimum Qualifications for these faculty members are 
specified in Title 5 Section 53411.) 


History: 


Master’s in history OR 

Bachelor’s in history AND Master’s in political science, 
humanities, geography, area studies, women’s studies, social 
science, or ethnic studies OR 
The equivalent 


Humanities: 


Master’s in humanities OR 

The equivalent OR 

See Interdisciplinary Studies 


Instructional Design/ 
Technology: 


Master’s in instructional design/technology OR 
The equivalent 


Interdisciplinary Studies: 


Master’s in the interdisciplinary area OR 
Master’s in one of the disciplines included in the 
interdisciplinary area and upper division or graduate course 
work in at least one other constituent discipline 


Journalism: 


Master’s in journalism or communication with a specialization 
in journalism OR 

Bachelor’s in either of the above AND Master’s in English 
history, communication, literature , composition, comparative 
literature, any social science, business, business administration, 
marketing, graphics, or photography OR 
The equivalent 


Law: 


JD or LL.B. 

{NOTE: Courses in aspects of law for application to a 
particular discipline may be classified, for minimum 
qualifications purposes, in the discipline of the application.) 
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Disciplines Requiring the 
Master '5 Degree 



Discipline 


Areas also included in the discipline 


Learning Assistance 
Instructors: 


(Minimum Qualifications for these faculty members are 
specified in Title 5 Section 53415.) 


Library Science: 


Master’s in library science, library and information science, 

OR 

The equivalent 


Linguistics: 


Master’s in linguistics or applied linguistics OR 
Bachelor’s in linguistics AND Master’s in TESOL, 
anthropology, psychology, sociology, English, or any foreign 
language OR 
The equivalent 


Management: 


Master’s in business administration, business management, 
business education, marketing, public administration, or 
finance OR 

Bachelor’s in any of the above AND Master’s in economics, 
accountancy, taxation, or law OR 
The equivalent 


Marketing: 


Master’s in business administration, business management, 
business education, marketing, advertising, or finance OR 
Bachelor’s in any of the above AND Master’s in economics, 
accountancy, taxation, or law OR 
The equivalent 


Mass Communication: 


Master’s in radio, television, film, mass communication, or 
communication, journalism OR 

Bachelor’s in any of the above AND Master’s in drama/theater 
arts, communication, speech communication, business, 
telecommunications, or English OR 
The equivalent 


Mathematics 


Master’s in mathematics or applied mathematics OR 
Bachelor’s in either of the above AND Master’s in statistics, 
physics, or mathematics education OR 
The equivalent 


Music 


Master’s in music OR 
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Disciplines Requiring the 
Master ’s Degree 



Discipline 


Areas also included in the discipline 


Nursing: 


Bachelor’s in music AND Master’s in humanities OR 
The equivalent 

Master’s in nursing OR 

Bachelor’s in nursing AND Master’s in health education or 
health science OR 
The equivalent OR 

The minimum qualifications as set by the Board of Registered 
Nursing, whichever is higher 


Nutritional Science/Dietetics: 


Master’s in nutrition, dietetics, or dietetics and food 
administration OR 

Bachelor’s in any of the above AND Master’s in chemistry, 
public health, or family and consumer studies/home economics 

OR 

The equivalent 

(NOTE: A Bachelor's in nutrition, dietetics, or dietetics and 
food administration, and certification as a registered dietitian, 
is an alternative qualification for this discipline, pursuant to 
Title 5 Section 53410.1 .) 


Philosophy: 


Master’s in philosophy OR 

Bachelor’s in philosophy AND Master’s in humanities or 
religious studies, OR 
The equivalent 


Photography: 


Master’s in photography, fine arts, or art OR 

Bachelor’s in any of the above AND Master’s in art history or 

humanities OR 

The equivalent 


Physical Education: 


Master’s in physical education, or education with an emphasis 
in physical education, kinesiology, physiology of exercise, or 
adaptive physical education OR 

Bachelor’s in any of the above AND Master’s in any life 
science, dance, physiology, health education, recreation 
administration, or physical therapy OR 
The equivalent 


Physical Sciences: 


See Interdisciplinary Studies 
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Disciplines Requiring the 
Master ’s Degree 



Discipline 


Areas also included in the discipline 


Physics/Astronomy: 


Master’s in physics, astronomy, or astrophysics OR 
Bachelor’s in physics or astronomy AND Master’s in 
engineering, mathematics, meteorology, or geophysics OR 
The equivalent 


Political Science: 


Master’s in political science, government, public 

administration, or international relations OR 

Bachelor’s in any of the above AND Master’s in economics, 

history, social science, sociology, any ethnic studies, JD, or 

LL.B. OR 

The equivalent 


Psychology: 


Master’s in psychology OR 

Bachelor’s in psychology AND Master’s in counseling, 
sociology, statistics, neuroscience, or psychiatric social work 

OR 

The equivalent 


Reading: 


Master’s in education with a specialization in reading or 
teaching reading OR 

Bachelor’s in any academic discipline AND twelve semester 
units of course work in teaching reading AND Master’s in 
English, literature, linguistics, applied linguistics, composition, 
comparative literature, TESL, or psychology OR 
The equivalent 


Recreation Administration: 


Master’s in recreation administration or physical education OR 
Bachelor’s in either of the above AND Master’s in dance, 
gerontology, or public administration, OR 
The equivalent 


Religious Studies: 


Master’s in religious studies, theology, or philosophy OR 
Bachelor’s in any of the above AND Master’s in humanities 

OR 

The equivalent 


Social Science: 


Master’s in social science OR 
See Interdisciplinary Studies 


Sociology: 


Master’s in sociology OR 
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Disciplines Requiring the 
Master ’s Degree 



Discipline 


Areas also included in the discipline 




Bachelor’s in sociology AND Master’s in anthropology, any 
ethnic studies, social work, or psychology OR 
The equivalent 


Special Education: 


(Minimum Qualifications for these faculty members are 
specified in Title 5 Section 53414.) 


Speech: 


Master’s in speech, speech broadcasting, telecommunications, 
rhetoric, communication, speech communication, or 
organizational communication OR 

Bachelor s in any of the above AND Master’s in drama/theater 
arts, mass communication, or English OR 
The equivalent 


Theater Arts: 


See Drama/Theater Arts 


Women’s Studies: 


Master’s in women’s studies OR 

The equivalent OR 

See Interdisciplinary Studies 



O 
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Disciplines in Which 
a Master’s Degree k 
is not Generally 
Expected or A vailable 

The minimum qualifications for disciplines on this list are any bachelor’s degree and two years 
of experience, or any associate degree and six years of experience. Please see other notes at the 
beginning of “Disciplines Requiring the Master’s Degree.” 

The list of “areas also included in the discipline” is not exhaustive. Only those areas are included 
for which it might not be clear otherwise whether they were intended to be included. 



Discipline 


Areas also included in the discipline 


Addiction Paraprofessional 
Training: 

Administration of Justice: 


Police science, corrections, law enforcement 


Aeronautics: 


Airframe and powerplant, aircraft mechanics, aeronautical 
engineering technician, avionics 


Agricultural Business and 
Related Services: 


Inspection, pest control, food processing/meat cutting 


Agricultural Engineering: 


Equipment and machinery, farm mechanics 


Agricultural Production: 


Animal science, plant science, beekeeping, aquaculture 


Air Conditioning, 
Refrigeration, Heating: 

Animal Health Technology: 


Solar energy technician 


Animal Training and 
Management: 


Exotic animal training 


Appliance Repair: 
Archaeological Technology: 


Vending machines 
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Disciplines in Which a Master’s Degree 
is not Generally Expected or Available 



Discipline 


Areas also included in the discipline 


Architecture: 

Athletic Training: 

Auto Body Technology: 
Auto Mechanics: 


( Note: This discipline listing applies only to instructors 
teaching apportionment generating courses in the subject of 
athletic training. Non-apportionment-generating athletic 
training activity is not subject to minimum qualifications.) 

Antique and classic auto restoration 


Aviation: 


Flight, navigation, ground school, air traffic control 


Banking and Finance: 




Barbering: 




Bicycle Repair: 




Bookbinding: 




Broadcasting Technology: 


Film making/video, media production, radio/TV 


Building Codes and 
Regulations: 


Inspecting of construction, building codes, contractor training 


Building Maintenance: 




Business Machine Technology: 




Cabinet Making: 




Cardiovascular Technology: 




Carpentry: 




Coaching: 




Commercial Art: 


Sign making, lettering, packaging, rendering 
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Disciplines in Which a Master 's Degree 
is not Generally Expected or Available 



Discipline 


Areas also included in the discipline 


Commercial Music: 
Ceramic Technology: 

Computer Information 

Systems: 


Computer network installation, microcomputer technology, 
computer applications 



Computer Service Technology: 
Construction Management: 
Construction Technology: 
Cosmetology: 

Court Interpreting: 

Court Reporting: 



Culinary Arts/ 
Food Technology: 


Food service, meat cutting, baking, waiter/waitressing, bar 
tending 


Dental Technology: 


Dental assisting, dental hygiene 


Diagnostic Medical 
Technology: 

Diesel Mechanics: 

Dietetic Technician: 

Drafting: 


Diagnostic medical sonography, neurodiagnostic technology, 
polysonographic technology 


Electricity: 


Electrical power distribution 


Electromechanical 

Technology: 

Electronics: 


Industrial mechanical technology 


Electronic Technology: 


Radio, television, computer repair, avionics 
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Disciplines in Which a Master’s Degree 
is not Generally Expected or Available 



Discipline 


Areas also included in the discipline 


Electromicroscopy: 

Electroplating: 

Emergency Medical 
Technologies: 

Engineering Support: 


Surveying, engineering aides 



Environmental Technologies: Environmental hazardous material technology, hazardous 





material abatement, environmentally conscious manufacturing, 
waste water pretreatment, air pollution control technology, 
integrated waste management, water treatment, sewage 
treatment 


Equine Science: 
Estimating: 


Equine training, equitation, ferrier science, pack horse 
management 


Fabric Care: 


Laundry and dry cleaning 


Fashion and Related 
Technologies: 

Fire Technology: 

Flight Attendant Training: 

Fluid Mechanics Technology: 

Folk Dance: 


Merchandising, design, production 


Forestry /Natural Resources: 
Furniture Making: 


Range management; soil, air and water resources; fish/wildlife 
management; parks and recreation 


Graphic Arts: 


Desktop publishing 
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Disciplines in Which a Master ’s Degree 
is not Generally Expected or Available 



Discipline 


Areas also included in the discipline 


Gunsmithing: 

Health Care Ancillaries: 


Medical assisting, hospice worker, home care aide, certified 
nurse aide, health aide, ward clerk, central service technology, 
childbirth educator, primary care associate, massage therapy 


Health Information 
Technology: 

Heavy Duty Equipment 
Mechanics: 

Hotel and Motel Services: 
Industrial Design: 
Industrial Maintenance: 
Industrial Relations: 
Industrial Safety: 


Medical record technology 


Industrial Technology: 
Interior Design: 
Insurance: 

Janitorial Services: 
Jewelry: 

Labor Relations: 


Foundry occupations 


Legal Assisting: 

Library Technology: 
Licensed Vocational Nursing: 
Locksmithing: 


Paralegal 
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Disciplines in Which a Master 's Degree 
is not Generally Expected or Available 



Discipline 


Areas also included in the discipline 


Machine Tool Technology: 


Tool and die making 


Manufacturing Technology: 
Marine Diving Technology: 
Marine Engine Technology: 


Quality control, process control 


Masonry: 


Concrete, cement work, bricklaying 


Materials Testing 
Technology: 


Destructive testing or nondestructive examination 


Media Production: 

Medical Instrument Repair: 


Also see Broadcasting Technology 


Mining and Metallurgy: 

Mortuary Science: 

Motorcycle Repair: 

Multimedia: 

Music Management: 

Music Merchandising: 

Musical Instrument Repair: 

Nursing Science/ 

Clinical Practice: 

Occupational Therapy 
Assisting: 


Oil field operations 


Office Technologies: 


Secretarial skills, office systems, word processing, computer 
applications, automated office training 
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Disciplines in Which a Master 's Degree 
is not Generally Expected or Available 



Discipline 


Areas also included in the discipline 


Ornamental Horticulture: 

Pharmacy Technology: 

Photographic Technology/ 
Commercial Photography: 

Physical Therapy Assisting: 

Piano Tuning and Repair: 

Plastics: 

Plumbing: 


Landscape horticulture, design, maintenance, landscape 
architecture, floristry, floral design 


Printing Technology: 


Typography, composition, printing 


Private Security: 

Prosthetics and Orthotics: 
Psychiatric Technician: 
Public Relations: 
Radiological Technology: 
Radiation Therapy: 

Real Estate: 

Rehabilitation Technician: 
Respiratory Technician: 
Respiratory Technologies: 
Restaurant Management: 


Security management, safety/accident control, hazardous 
substance management, crime prevention 
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Disciplines in Which a Master 's Degree 
is not Generally Expected or Available 



Discipline 


Areas also included in the discipline 


Retailing: 


Purchasing, merchandising, sales 


Robotics: 


Computer integrated manufacturing 


Sanitation and Public Health 
Technology: 




Search and Rescue: 




Sheet Metal: 




Ship and Boat Building and 
Repair: 




Shoe Reuilding: 




Sign Language: 




Small Business Development: 


Entrepreneurship 


Small Engine Mechanics: 




Stagecraft: 




Steamfitting: 




Surgical Technology: 




Telecommunication 

Technology: 




Transportation: 




Travel Services: 


Dispatching 


Upholstering: 




Vision Care Technology: 




Watch and Clock Repair: 
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Disciplines in Which a Master s Degree 
is not Generally Expected or Available 



Discipline 



Areas also included in the discipline 



Welding: 
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Chapter 2.5 Qualifications for Community College Personnel 



CHAPTER 2.5. QUALIFICATIONS 
FOR COMMUNITY COLLEGE 
PERSONNEL 



Article Section 

1. General Provisions 87350 

2. Minimum Qualifications and Hiring Crite- 

ria 87355 

3. Hiring Criteria 87360 



ARTICLE 1. GENERAL PROVISIONS 

Section 

£7350. Plan for new mechanism of faculty qualifications; inclusions. 
87351. Minimum qualifications for service: operative date. 

§ 87350. Plan for new mechanism of faculty qualifications; 
inclusions 

The plan for a new mechanism of faculty qualifications being 
developed by the Chancellor of the California Community 
Colleges pursuant to Chapter 1465 of the Statutes of 1986 shall 
include all of the following: 

(a) A transition provision which would grandfather existing 
bargaining unit definitions. 

(b) Consideration of projected California demographics. 

(c) Consideration of affirmative action policies and pro- 
grams. (Added by Stats.1988, c 973 \ §28.) 

S 87351. Minimum qualifica tions for service; operative date 

The minimum qualifications for service prescribed by this 
chapter shall become operative on July 1, 1990. (Added by 
Suits. 2990, c. 1302 (S.B.2298), § 31, eff. Sept. 25 , 2990.) 

ARTICLE 2. MINIMUM QUALIFICATIONS 
AND HIRING CRITERIA 

Section 

87355. Persons authorized to serve under credential; possession of 
minimum qualifications; regulations. 

87356. Faculty members and specified employees; regulation adop- 
tion; state-mandated local program. 

87357. Minimum qualifications; establishment and maintenance; 

“discipline"; definition and recommendations. 

87358. Review of districts' application of minimum qualifications. 
87359. Employment of faculty and administrators not meeting 
applicable minimum qualifications; proc e ss 
87359.5. Review of job relevance requirements; time. 



§ 87355. Persons authorized to serve under credential; pos- 
session of minimum qualifications; regulations 

Notwithstanding Section 87356, every person authorized to 
serve as a community college instructor, librarian, counselor, 
student personnel worker, supervisor, administrator, or chief 
administrative officer under a credential shall retain the right 
to serve under the terms of that credential, and, for that 
purpose, shall be deemed to possess the minimum qualifica- 
tions specified for every discipline or service covered by the 
credential until the expiration of that credential. The board of 
governors shall adopt regulations as necessary to implement 
this requirement. (Added by Stats.1989, c. 1340, § 7, eff. Oct 
2 1989.) 

§ 87356. Faculty members and specified employees; regula- 
tion adoption; state-mandated local program 

(a) The board of governors shall adopt regulations to 
establish and maintain the minimum qualifications for service 
as a faculty member teaching credit instruction, a faculty 
member teaching noncredit instruction, a librarian, a counsel- 
or, an educational administrator, an extended oppominiry 
programs and services v ?rker, a disabled students programs 
and services worker, u apprenticeship instructor, and a 
supervisor of health. 

(b) The Legislature finds and declares that this section does 
not create a state -mandated local program because compensa- 
tion of faculty will continue to be determined through the 
collective bargaining process or meet and confer sessions. 
(Added by Stats.1993 , c 506 (S.B.343), § 2) 

§ 87357. Minimum qualifications; establishment and main- 
tenance; “discipline"; definition and recommendations 

(a) In establishing and maintaining minim um qualifications 
pursuant to Section 87356, the board of governors shall do all 
of the following: 

(1) With regard to minimum qualifications for faculty, the 
board of governors shall consult with, and rely primarily on the 
advice and judgment of, the statewide Academic Senate. With 
regard to minimum qualifications for educational administra- 
tors, the board of governors shall consult with, and rely 
primarily on the advice and judgment of, an appropriate 
statewide organization of administrators. With regard to 
minimum qualifications for apprenticeship instructors, the 
board of governors shall consult with, and rely primarily on the 
advice and judgment of, appropriate apprenticeship teaching 
faculty and labor organization representatives. In each case, 
the board of governors shall provide a reasonable opportunity 
for comment by other statewide representative groups. 
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(2) The board of governors shall establish a process to 
review at least every three years the continued appropriateness 
of the minimum qualifications, and the adequacy of the means 
by which they are administered. The process shall provide for 
the appointment of a representative group of community 
college faculty, administrators, students, and trustees to con- 
duct or otherwise assist in the review, including particularly, 
representatives of academic senates, collective bargaining orga- 
nizations, and statewide faculty associations. In addition, the 
group shall be broadly representative of academic and voca- 
tional programs in the curriculum from both urban and rural 
districts, and representative of ethnic minority communities. 

(b) The board of governors, relying primarily upon the 
advice and judgment of the statewide Academic Senate, shall 
prescribe by regulation a working definition of the term 
“discipline” and shall prepare and maintain a list of disciplines 
that are “reasonably related” to one another, as that phrase is 
used in the minimum qualifications. The initial list shall be 
distributed to the community college districts by July 1, 1989, 
for their use in applying the minimum qualifications for hire. 

In formulating advice and recommendations to the board of 
governors regarding the definition of the term “discipline,” the 
statewide Academic Senate shall consult with appropriate 
statewide organizations representing administrators and faculty 
collective bargaining agents. The statewide Academic Senate 
shall incorporate the advice of those groups into its recommen- 
dations to the board of governors, particularly as it relates to 
the practical ramifications of any proposed definition of the 
term “discipline” on issues of reassignment, transfer, and 
reduction in force. 

The board of governors, relying primarily upon the advice 
and judgment of the statewide Academic Senate, shall prepare 
and maintain a list of disciplines in which the master's degree is 
not generally expected or available. The initial list shall be 
distributed to the community college districts by July 1, 1989, 
for their use in applying the minimum qualifications for 
service. ( Added by Stats. 1988, c. 973 , § 28. Amended by 
Suits. 1990, c 1302 (SB. 2298), 5 33, eff. Sept. 25, 1990.) 

$ 87358. Review of districts* application of minimum qualifi- 
cations 

The board of governors shall periodically designate a team 
of community college faculty, administrators, and trustees to 
review each community college district's application of mini- 
mum qualifications to faculty and administrators. (Added by 
Stats. 1988, c. 973, 5 28) 

§ 87359. Employment of faculty and administrators not 
meeting applicable minimnm qualifications; process 

The board of governors shall adopt regulations setting forth 
a process authorizing local governing boards to employ faculty 
members and educational administrators who do not meet the 
applicable mi nimum qualifications specified in the regulations 
adopted by the board of governors pursuant to Section 87356. 
Unless and until amended pursuant to the process described in 
Section 87357, the regulations shall require all of the following: 

(a) No one may be hired to serve as a community college 
faculty member or educational administrator und er the author- 
ity granted by the regulations unless the governing board 
determines that he or she possesses qualifications that are at 
least equivalent to the minimum qualifications specified in 



regulations of the board of governors adopted pursuant to 
Section 87356. The criteria used by the governing board in 
making the determination shall be reflected in the governing 
board's action employing the individual. 

(b) The process, as well as criteria and standards by which 
the governing board reaches its determinations regarding 
faculty members, shall be developed and agreed upon jointly by 
representatives of the governing board and the academic 
senate, and approved by the governing board. The agreed 
upon process shall include reasonable procedures to ensure 
that the governing board relies primarily upon the advice and 
judgment of the academic senate to determine that each 
individual faculty member employed under the authority 
granted by the regulations possesses qualifications that are at 
least equivalent to the applicable minimum qualifications 
specified in regulations adopted by the board of governors. 
The process shall further require that the governing board 
provide the academic senate with an opportunity to present its 
views to the governing board before the board makes a 
determination, and that the written record of the decision, 
including the views of the academic senate, shall be available 
for review pursuant to Section 87358. 

(c) Until a joint agr eem ent is reached and approved pursu- 
ant to subdivision (b), the district process in existence on 
January 1, 1989, shall remain in effect (Added by Stats. 1988 c. 
973, 5 28 Amended by Stats.1993, c 506 (SM.343), § 3.) 

5 87359.5. Review of Job relevance requirements; time 

By May 1, 1989, the board of governors shall have reviewed 
or contracted for review of, the job relevance of the require- 
ments of Sections 87408, 87408.5, 87408.6, and any other 
physical fitness tests or examinations, and other conditions of 
employment, applicable to community college personnel. 
(Added by Stms.1988 c. 973, § 28) 

ARTICLE 3. HIRING CRITERIA 

SeettoB 

87360 . Dev el opment of criteria: inclusions; agreement; process in 
effect prior to agreement times. 

s 87360. Development of criteria; inclusions; agreement; 
process in effect prior to agreement; times 

(a) In establishing hiring criteria for faculty and administra- 
tors, district governing boards shall, no later than July 1, 1990, 
develop criteria that include a sensitivity to and understanding 
of the diverse academic, socioeconomic, cultural disability, and 
ethnic backgrounds of community college students. 

(b) No later than July 1, 1990, hiring criteria, policies, and 

procedures for new faculty members shall be developed and 
agreed upon jointly by representatives of the governing board, 
and the senate, and approved by the governing 

board. 

(c) Until a joint agreement is reached and approved pursu- 
ant to subdivision (b), the existing district process in existence 
on January 1, 1989, shall remain in effect. (Added by 
Stms.1988 c. 973, § 28) 
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Subchaptsr 4. Minimum Qualifications 



Article 1. Scope and Definitions 

6 63400. Scope. 

Thu Suhefaiptff impl emen ts and should be read m coajuzx:imo with 
the requirements of EdjeaUoo Code Sec bees 87001. 87002. 87003. 
87356 tod 87359 concerning minimum qualifications for commun ity 
college faculty and admmistraton. The provisions of (his ntbdupter tie 
cfTecuve July 1. 1990. 

Note: Aufcomy out: Sections 66700. 70901 . 87001 . 87356 and 87359. Estoca- 
cson Code. Reference: Secuons 87001. 87000. 87003. 87356 tad 87359. Educa- 
tor Code. 

Hsnotr 

1- New section filed 6-5-90 by the Board of Governors. Califarmu Ceavmviiry 
Colkgrv widt the S coe try of State: operative 7-5-90. Sdniad to OAL for 
P«u«g only pawn to EAiesiion Code aectiao 70901 3(b) (Refiner 90. No. 

2. Amendment fifed 10-25-91: operative 11-24-91 (Acgfewr 92. No. 9). 

3. Aatatemt filed 5-15-93: open live 6-4-93 (Regina 93, No. 23). 

4 Amendme n t filed 9-6-94. owwwt 10-6-94. Sobmiaad to OAL for prmtnx 
only ptrawt to Educate) Code ecctm 70901 J (Rr*Wa 94. No. 31). 

§53401. Applicability to Community 8 wvfot and 
Contract rimmm. 

Community service or contract classes which do not award college 
credit and arc not supported by state apportionment arc not subject to die 
provisions of this Subchaptcr. Contract class es which award college 
credit are ubjoct lo this Su h c h a p irr. even if they tie not supported by 
stale apportionment 

Note: Antony card Sections 70901 <bK 1 KB) wad 87356. Cdwaben Code. Ref- 
eraaoe: Sewn 7090UbKlKB). 78020 ba a h 78023 rod 78300. 

Code. 

Hrnnr 

1. New taction fifed 6-26-92: opw ati v e 7-27-92 (Rtgwer 92. Na 26). 

2. Awndmcai filed 9-6-94. operative IO-6-94S«tenmBd toOAL forprwtsu 
only gurawnt to Educuno Code aoctxn 70901 J (Rcgto- 94. No. m 

§53402. DoflftMon*. 

<a) -AAninistraior- mans any peraoo employed by *>e govemmg 
boaid of a district m a Btpervtaory or management poahaon as defnad b 
A ruck 5 (cotnmmcng with Section 3540) of Qiapicr 10.7 of Dvvinan 
4 of Tale i of the Co w l Code 

(b) " Educationa l adamistiaior** means an admaustramr who n 

employed in an academic position designated by fee governing board of 
the distha as having direct responsibility for aupenrising fee operation 
of or formulating pobey regaidmg the instructional or w ern oa 

progsamof tbe college or dutnet. Efeteaamaladmmattaifln include, but 
are not fanned to. cfamoaUon. presidents, rod other supervisory or na- 
a ament employees de signaled by he govemmg board as aducational 
achnmmratorv 

(c) "Faculty" or "faetthy member'* mamtsthoaacmptoyaeaof a dtsnict 
who are employed in academic potnionifeaftiaoi designated as super- 
visory or maaagement for tbe purposes of Articte 5 (comma* mg with 
Soctioo 3540) of Chapter 10.7ofDivtsiaD4orruk 1 of (heCovenmamt 
Code rod for which mmenum qua hf icaticns far service are pacified m 
Section 53410-53414 or other provisians of this dmuon. Faculty m- 
chide. but arc not limiied to. instructors. bbrarimu. cotmaelors. commu- 
nity college health service professionals, disabled student p r o g rams and 
services prof ess i onals, extended opport unity pro gram s rod services pro- 
fetuopah. and mdiviferaU employed lo perform a service disc before 
inly 1. 1990. required oonsupcrvtsonaL •**"****$— community 
college certification qualifrstions. 

Note: Antoin end Seanes 66700. 70901 wd 17001. Educmtm Code. RaJa- 
uaoe: Seews 87001. 87002 and 17003. Eduatn Cade. 



1. New non filed 6-5-90 by be ol oOTeraort. uusoraia Lotanvuty 
Colley*. w*t Secretary of Stale: operative 7-5-90. Sitomdud toOALfor 

pnnonf only promt to Etoauoo Code aection 70901 J(b> (Rcgata 90. No 

filed 10-25-91: operative 11-24-91 (Register 92. No 9) 



§ 5 340 3 . Applicability of Amandmant*. 

Not^ withstanding changes that may be made to the minimum qualifies * 
boos established m this division, or to the implementing discipline lists 
adopted by the Board of Governors, the governing board of a community 
college district may cmumuc to employ a person to teach m a discipline 
or reader a service subject to minimum qualifications, if be or the. at the 
time of mitial hire by tbe district, was qualified to teach in that discipline 
or tender that service tinder the minimum qualifications or disciplines 
lists then m effect 



j r— — ~ uoocr a CTcomuai mall retam the 

right to serve under tbe terms of that credential and. for that purpose, 
shall be deemed to possess the minimum qualifications specified for ev- 
ery doopitoc or service covered by the credential until the expiration of 
that credential. However, a credential shall be invalid when the bolder has 
bem convicted of any crime that under former law. would have been 
mandatory grounds for revocation, or when the Chancellor's Office has 
dcic mu n r d that the credential was obtained by fraud. 

Noit Autborirycitod: Soetxau 70901 . 8735$ and 87356. Eduotko Code. Ref. 
wreee Sonant 70901(bKlKB). 87353 aad 87336. Code 

HtTTmr 

1. New ooctan filed 6-26-92: operative 7-27-92 (Rcgawr 91 No. 26). 

*- ■ dd omendmeai of Non fifed 10-5-93; operative 

tiao 709014 (Ragfewr 93. No. 42l *" C ’ 



§53434. Dsflnltbn of Expadsnos. 

Where jwara of pofcssianaJ or occupational experience ire referred 
lo m this Subchapier. tbe requirement is for die stand number of yean 
of full-time experience or the equrvakm m part-time experience. Lfe. 

paid experieooc may be counted if it attaikdmpansftiilitics substantial- 
ly similar lo dune of relevant paid positions at fee field. Appiicrots bear 

fee responiibtlifylmvnrifyaig all expcriroceby docuinwtatiop satisfac - 
tory to the dmncts 

As uaadmdns Subcha ptcr. "professional experien c e" mcludcs tomb ■ 
mg expenroce. "Occupational expmeoee'doeiDoimchide icachmgci- 
penance 

As nsad at this Saction. ‘’year" means dut period of time which m that 

occupation is accepted by conttici or general ap naaep t as a regular wort 

yaar for that o ccup a ti on on a full— time basis. 

NOTE. Aafenr iiy cited: Soctnt 70901 wd 87356. Eto mien Code. R deran 
Sections 70901 (bXltfBi md 87336. Code. 

I hiiua r 

1. Sow met om fifed 6-26-92: opoaovc 7-27^92 (Rcgwar 91 No » I. 

2. ft ■■■ lii in i of aectinowd Note fifed 1 0-5-93; ogmtrvel 1 443.SdnM 

to O AL for gnnung only pmant to Edoewioo Code tocuon 7090 15 (Reamer 

93. No. 42). 

3. Atocndom fifed 9-6-94: opoame 10-6-94. Submined to OAL for primate 
mtypmmm* to E du re i ire Cade asn 70901 J 0Uporr94. No. 3&, 

§53405. CnnmoMd Errqtioynna. 

Whenever m this Division, reference is made lo "certificated cm* 
pfoyacs" or to emplojwes m "positions with ccrtificatjoo qualifications." 
•bare such references are to certificates or credentials awed by tbe 
Board of GcwaDan.d)cae references are (kerned to also apply to persons 
employed by districts pursuant to qualifications established 

punumt to Subchaptcr 4 of dta Divinoo. 

Note AMa MJUi gwtt: Soctians 66700 wd 70901 rrrfr Rdn og ; 

SacucB 70901. Ffeawnrw Code. 



1. New non fifed 5-15-93: agastric 6 4 93 (Regina 93. No. 23). 

§53406. FUquIrnmont for Accredited Dngrwnn and Unto; 
Dfeflnmon of Aocrwdltnd fetatltutlon. 

All degrees and mitt used lo satisfy mmimum qualificatmos shall be 
Bom accredited institutions, unless otherw ise specified m ibis Artick. 
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For purposes of this Subchapter, "accredited iudoiuoD" shall mean a 
ponaccaadary msotuoao accredited by an accreditation agaicy recog- 
nized by either the \JS. Department of Education orthe Council an Post- 
secondary Accreditation. It shall not mean an institution "approved** by 
the California Department of Education or by the California Council for 
Private Postseccndary and Vocational Education. 

Determination of equivalency at foreign degrees shall be according to 
district rule. 

NOTE: Attborrry died: Sections 70901 and 87356, Education Code. Reference: 
Seasons 70901 (b)( 1KB) and 87356. Education Code. 

History 

1. New section filed 1 0-5-93 ;apcmrre 1 1 ^-93. Sobmmod to OAL for printing 
only pusnare to Edacauan Code section 7090U (Rcgmer 93. No. 421. 

2. Amendnm* filed 9 6 94; operative 10 6 94 . Submitted to OAL ferpnmi&g 
only punuM to Edacsuoi Cade section 70901.5 (Register 94. No. 38). 

ft 63407. Discipline List*. 

The Board of Governors hereby adopts and incorporates by reference 
into this provision the two lists published by the Chancellor's Office, en- 
titled “Disciplines Requiring the Mister's Degree** and “Disciplines in 
which the Master's Degree is not Generally Expected or Available." as 
revised September 1993. for the following purposes: 

( 1) to e s ta blis h a working definition of the term “discipline** as used 
in Section 53410; 

(2) to define which disciplines arc “reasonably related" to one another, 
for purposes of Section 53410; 

(3) to define dis c i p lines m which the master's degree is not generally 
expected or available, as opposed to those for which the master's degree 
is required, for purposes at Section 53410. 

Note: Aaibcntyened: Sections 70901 .87356 ml87357.Edacwian Code. Refer- 
ence: Sections 70901 (bXl KB). 87356 and 87357. Edacancm Code. 

History 

I. New section filed 10-5-93: operative 11-4-93. Sabau&adtoOALfor pemueg 
only past u> Education Cade section 70901 5 (Repncr 93. No. 42). 

Article 2. Qualifications and Equivalencies 

{ 53410. Minimum QuallfloatJortR for tnstmetort of Credit 
Cournot, Counaaloru, and Librarian*. 

The miirimmi qualifications for service as acanmuauty college facul- 
ty member teaching any credit course, or as a catmselor or librarian, shall 
be satisfied by meeting any one of the following req uir ements: 

(a) Possession of a master's degree, or equivalent foreign degree, in 
the discipline of the faculty member's assignment. 

(b) Possession of a master's degree, or equivalent foreign degree, m 

a discipline related tnrtx? faculty assignment — ^ 

possession of a bachelor's degree, or equivalent foreign degree, m die 
discipline of the faculty me mb e r 's assignment. 

(c) Fre faculty assigned to teach courses in disciplines where the mas- 
ter's degree is not generally expected or available, which are. generally, 
disciplines m tpecitiired technical trade or industrial fields 
following: 

(1) Possession of a bachelor's degree, or equivalent foreign degree, 

plus two yawn at experience directly related to the faculty 

m em ber’s assignment; or 

(2) Possession of an associate degree, or equivalent foreign degree, 
phis six yean of professional ex peri en ce directly related to the faculty 
member's assignment. 

No t e: Aa t hcniy cha d : Seaso ns 66700.70901 ml 87356. Edacauae Cade. Refer- 
ence: Seatons 70901 (bK 1 KB)- 87003. and 87356. Fdaramn Code. 

History 

1. New aaoioa filed 6-540 by Rt Bold of G ov er nor s . California Coamanay 
Colleges, wab the S e cretar y of Sure: o p e rative 7-5-90. Sobcutad to OAL far 
I only panaase lo Edaeataon Code «un 70901 .5(b) (Rcpsaer 90. No. 

c cf first pmgnpb and obseokm (a) ad (b) filed 10-25-91 ;op- 
1 1-24-91 (Rrpearr 92. No. 9). 

3. Asrism filed 1 0-5-93: operative 1 1-4-93. Safaouuad toOALfer 
mtiy pmnmmt to Edacatm Code ascMR 70901 3 (Repncr 93. Na 421. 




4. Ameodm ea of NOTE filed 1 1— 10-93; operative 10-8-93 (Register 93. N a 46). 

5. Bditonil correction of ratwnwn (cK2) (Repncr 96. No. 40). 

{ 60410.1. Prof***lonal Lionet** A* A ft amative 
Qualification. 

For disciplines specified m this section, a bachelor' s degree in the dis- 
cipline of the assignment plus a professional license or certification may 
be substitued for the minimum qualifications specified in Section 534 1 0. 
The license or certification so subnitmed must be valid in California. The 
fallowing professional lic en s es and cenaficaricns are acceptable: 

Dis cipl in e License or Certificmion 

Accounting Certified Public Acooutaj* 

Cnameling Marriage. Family, and Child C nanTlm 

E a garering Pi rdcaaqntl E n gi ne er 

Natriucoal Scicnae/Diaetaci Registered Dietitian 
Note: Anthony cued: Sections 70901 and 87356. Eitaniion Code. Reference: 
Section 70901 (bK I )(B) ml 87356. Fdaration Code. 

HtnotY 

1 . New aacboa filed IO-5-^3: operative 1 1-4-93. Submitted to OAL for printing 
only ptzrsuat to Edncabcm Code aecuon 70901 S (Repaer 93. No. 42). 



5 63411. Minimum Qunflfloatkmo for Health i 
Prot***k>n*la. 

(a) The mmanan qualifications for a health services professional with 
ovenll respcmsibility far developing and directing student health ser- 
vices shall be a valid, current California license as a registered nurse, and 
either of the following: 

( 1 ) a master' s degree m nursing and a California Public Health Nurse 
certificate: or 

(2) a bachelor's degree m nursing, a California Public Health Nurse 
certificate, stria master's degree mbealthwfaicatkii soriology.psychol- 
ogy. counseling, health care admmistre&on. public health, orcammunity 
health. 

(b) Other health ser vic es personnel shall not be subject to statewide 
minimum gasifications; however, all personnel shall possess appropriate 
valid, ament bcensure or certification to practice m California when re- 
quired by law. Ancillary personnel shall work natter appropriate supervi- 
sion when requ i re d by their license laws. 

Note: Aatbemyaaod: Secora* 70901 and 87356. Edo c au on Code. Reference: 
7090l(bXIRB). 87003 ml 87356. Edacaaon Code. 



I, New a 



163412 . 



os filed 1 0-5-93: operative 1 1-4-93. Sabmawdio OAL for prang 
am to Edacaooi Code aeon 70901 J5 (Repncr 93. No. 42). 

Minimum Quattfloctton* for Instmctom of 
Noneradtt Com***. 

Except as pr o vid ed elsewhere m this ankle, the minimum qualifica- 
tions fir service as a faculty monber marhing a noncredii course shall 
be the same as the miahnBmquaEficantgsforcreditmiauction indie ap- 
propnaie daapiine. or ss fallows: 

(a) For m tstexdisdpli&aiy nmcirdit bnaic shills course, a bachelor's 
in any social science, hum a nitie s, mathem a ti cs. ornanml science disci - 
plane or in hberai sauries, as appropriate for the comae. 

(b) For anonctedit baric skills course m mathematics, a bachelor's m 



(c)ForaPoncredfT baric thills course m reading md/or writing. either 
■ Kiwim^ caapmpw iitenmre.cocnpo- 

linguistics, speech, creative w ritin g, or journalism: ora bachelors 
degree m my and twelve semrarr unto of courseworfc m 



(d) For a ncncredit course m citizenship. s bachelor's degree in any 
discipline, rod six seme ster mm m American history and hmiturinm. 

(e) For a ncncredit course m English as a aeccxsd language (ESLV any 
one of the falltwring 

(1) A bachelor’s degree m leaching English at a second language, or 
leaching English to speakers of other languages. 

(2) A bachelor's degree in whtrukn, English, lin ptistics. applied hn- 

gang biimgualliicttlturai studies 

reading, or speech: and a certificate in teaching Enghsb as a second Un- 
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guAge, which may be complied concurrently (hiring the finr year of cm • 
ploytnem as a ncncredit instructor. 

(3) A bachelor s degree with any of the majors specified in subpan* 
p»pb (2) above; end one year of experience teaching ESI in an acc red- 
it insritudai; and a certificate in teaching English as a sec aid language, 
which may be completed concurrently during the first two years of cm* 
ptoymem as a ncncredit instructor. 

(4) Possessicn of a fuU-dtne. dear California Designated Subjects 
Axhilt Education Teaching Credential authorizing insmiction in ESL. 

(0 For a ncncredit course in health and safety, a bachelor's degree in 
health science, health e du c ation biology, nursing, dietetics, ornutridan; 
or an associate degree in any of those subjects, and four yean of profes- 
sional experience related to the subject of the course taught. 

(g) For a noocredit course in home economics, a bachelor's degree in 
borne cccmomics. life management, family and consumer studies, dietei* 
ics. food management, interior design, or clothing aul textiles: or an as- 
sociated degree in any of those subjects, and four years of professional 
experience related to the subject erf the course taught. 

(h) For a ncncredit course intended for older adults ci the r patte rn (1) 
or pattern (2) following: 

(1 ) A bachelor's degree with a major related to the subject of the 
come taught; and cither (A) or (B) below: 

(A ) Thirty houn or two semester units of course work or class wotk 
in understanding the needs of the older adulu taken at an accredited mfti- 

tutitm of higher education or approved by the district. This requirement 
may be completed concurrently during the first year of employment as 
a ncncredit instructor. 

CB) One year of professional experience working with Hd r r adults. 

(2) An associate degree with a mi jar related to the subject of the course 
taught; and two years of occupational experience related to the subject 
of the cmrse taught; and sixty hours or four semester units of counewock 
or c lasswork in undemanding the needs of the older adult, taker at an ac* 
credited insriturim of higher education or approved by the district. This 
last requirement may be completed concurrently during the first year of 
employment as a ncncredit instructor. 

(i) For a noncredit course in parent educahcn. a bachelor's degree in 
child development, early c hildhood educat ion, human deveiopsnaii. 
family and consumer studies with a specialization in child development 
or early childhood education, educatkmal psychology with a specialize* 
ri cm in child development, elementary educaricn. psychology, or family 
life studies; and two yeas of professional experience m early childhood 
programs or parenting 

Q) For a shon-Hegn noocredit vocational coune. any one of the fo llow - 
ing: 

( 1 ) A bachelor's degree: and two yens of occupnicnal experience re- 
lated to the subject of the comae taught. 

(2) An a s a ori a te degree; and six yean of occupational experience re- 
laxed to the subject of the course taught. 

(3) Possession of a full-rime, dear California Designated Su bl ets 
Aduh Education Teaching Credential authorizing mstructun m the snb- 
ject matter. 

(4) For courses in an occupation for which (he district offers or has of - 
fered afyr enrieethi p insuuctkm. the tmnm»«iw qualifications for ^ 
credit a^aenriceshtp instructors in that occupation, as specified in Sec- 
tion 53413. 

Non; Amhoruy cried: Sections 70901 ad 87356. r « 4 — — Code Ri ff — 

Secuoos 70901 (bKIXB) rod 87336, Efecauon Code. 

Hmtxv 

1. New section filed 10-30-40 with Secmwy of State by Bead of Oovereon. 
Califoms Comramry Colleges: eperaove 1 1-30^90 (Repaer 90. No. 49). 
Sabmitted to OAL for pnsung only pwr* to Mt -w hsi Code 
7090lJ(b). 

2. Amendment filed 6-1 9-9 1 ; operative 7-1 9-9 1 . SarinhKd to OAL for pmt 
only fmmmu io Edecauae Code sbcucb 70901 d(b) (Regjmer 91 . NcTsO) 



*' ” #oct,m fiied 6-26-92: operative 7-27-92 (Rrpsfcr 92. No. 

5 ‘ sabsecuoo (s) end eudverun anmxs 

of ra beecma (hKl) (Reginef 92. Na 45). 

6 ^ fllod I0 -«3:opowre ll-4-93.Sebmmed 

93?N^ ^ pf * uu «^ P 0 ™ 01 * Edpcmtan Calc weta»7090l J(Rrpsier 

$ 63413. Minimum Qualification* lor Appr*ntlo**htp 
Instructor*. 

(a) Until July 1. 1995. the mmimum qualifi cation for service as a 
community college faculty member leaching credit orocncredit appreu- 
Uccihip coune dull be tuuAed by meeting both of (be following re . 
quirements: 

( 1) Six yean of oceupatitmal experience in anappreaticcablc trade, in- 
cluding at least two yean at the journeyman level; and 

(2) Sixty c lock bcun or fexirtemester units of instruction in materials , 
methods, and evaluahcc of instruction. This requirement may be satis- 
fied concurrently during the first year of employmem as an apprentice, 
ship instructor. 

(b) On or after July 1, 1995. the minimum qualificati ons for service as 
a cammmity college faculty member leaching credit apprenticeship 
courses shall be satisfied by meeting one of the following two require- 



(0 Possession of an associate degree, plus four years of occuparioial 
experience in the subject matter area to be taught; or 

(2) Six yeas of occupational experience, a journeyman’s certificate 
in the subject matter area to be taught, and completion of at least eighteen 
(18) semes tenants of degree applicable college level course work, in ad- 
dirion to apprenticeship credits. 

(c) Cta or after July 1 , 1995. the mirri rmrm qnlificni floi f or se rvice as 
a community college faculty member leaching noncredit apprenticeship 
causes shall be either of the following: 

(1) The mmimum quali fi cation s for credit apprenticeship instruction 
ts set forth in this section, or 

(2) A high school diploma; and six years of occupational experience 

m the occupation to be taught, including at least two years at the journey- 
man level; and sixty clockhouxs or foursemessenmits in materials, meth- 
ods, and evahian<m of instruction- This last requirement may be satisfied 
concurrently (hiring tbe first year of employment as an apprenticeship in- 
strutter. 

Not* Authority cried: Seam 70901 md 87356. Edmai Code. Refereree 
Seam 70901 (bK 1KB). 87356 «d 87357.^ * 



l.^ eemfikril^X ^wahS^my of Sure by Bared of Goverean. 

11-30-90 (Regm 90. Na 49). 
Satmiued^ io OAL lor prauq only pwseant io Edaceuoe Code recuon 

x (b) - <bK3> ■* ***•• *— * 

3. Njw w bi aa , . (CMCK2) filed 6-26-92; opa ww 7-27-92 (Rjguicr 92. No. 

4. Aimk mcf«e cm«id Note filed 10-5-93; eperrow 1 1-4-93. Sebmmed 

163414 . 



3. Anr nthm m of first p aragrap h and sebeecricn (b) filed 10-25-91; 
1 1— 24-91 (Register 92. No. 9). 



Minimum Qualification* lor DbiMad 8tud*nt» 
Pro^fomo and Barvto** Employ***. 

(a) The naninwm qualificaocns for service as a community coticp 
camsekr of students with doabihtses shall be satisfied by mring ore 
of the following requirements; 

(1) Ptmession of a master's degree, or equivalent foreign degree, in 
rehahiluarim counseling, or 

(2) Poesessioo of a master’s degree, or equivalent foreign degree, in 
special ed u cation , rod twenty four or more se m est er uadi in upper divi- 
stem or gi wl i ue level course work in coi guidance, stucriat per- 
•CBeL psychology, or soculwodc or 

(3) A master's degree incouueling. guidance, student pe amiae l. pay. 
choiogy. career development, or social welfare: and either twelve or 
mme semester nits in upper cbviska or graduate level coune work spe* 
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cifically in counseling or rehabilitaxicn of individuals with disabilities, 
or two yean of fuU-time experience, or the equivalent. in one or more of 
the foil coring: 

(A) Counseling or guidanrr for students with disabilities: or 

(B) Counseling and/or guidance in industry . government, public agen- 
cies, military or private social welfare organizations in which the respon- 
sibilities of the pod bop were predominantly or exclusively far persons 
with disabilities. 

(b) The mini mum requirements for service as a community college 
faculty member teaching a credit course m adapted physical education 
shall be the minimum qualifications for an instructor of credit physical 
education, and fifteen semester units of upper di visits or graduate study 
in adapted physical education 

(c) The minimum requirements for service to work with students with 
speech and language disabilities shall be satisfied by meeting the follow* 
ing requirements: 

( 1 ) Possession of a master’s degree, or eqth valent foreign degree, m 
speech pathology and audiology, or in communication disorders: and 

(2) Licensure or eligibility for licensure as a speech pathologist or au- 
diologist by the Medical Boaid of California. 

(d) Except as provided in Subsections (a) through (c ) above, the mini- 
mum requirements for rennoe as a community college faculty member 
to provide credit specialized instruction for tttirtrnrs with disabilities 
shall be satisfied by meeting tbe fallowing requirements: 

( 1 ) Possession of a master's degree, or equivalent foreign degree, in 

the category of disability educa edu- 

cational psychology, or rehabilitation counseling and 

(2) Fifteen semester units of upperdivision or graduate study in tbe 
area of disability, to include, but not be litmmrf tot 

(A) Learning disabilities: 

(B) Developmental disabilities: 

(Q Deaf and beating impaired: 

CD) Physical disabilities: or 

(E) Adapted computer technology. 

fe) The minimum qualifi c a tion for service as a faculty me m b c rtBprev 
vide n accredit specialized instruction for students with disabilities shall 
be any one of tbe following 

( 1) Tbe minimum qualifications for providing credit in- 
struction for students with u specified in this secoan 

(2) A bachelor's degree with any of the following majors: n 

of smrtrais with specific or multiple disabilities: special —fry**™- psy- 
chology: physical education with an emphasis in adaptive physical edu- 
cation: comnamir alive disorders: l wWMirt w«f- c qnpure r- b nre d 

taon: other computer-relaied majors which include coarse work an 
adapted or anisuve computer technology for undents with 
other majors related to providing specialized snsouctsao or servi c e s k> 
proems with disabilities. 

(3) An associate- degree with one of the majors specified in subpara- 
graph (2) above: and four yean of exp e ri ence providing specialized in- 
stnactioc or rervices to persons in the disability category or caiegcxies be- 
ing served. 

(4) For noncredit vocational courses, an associate degree or certificate 
of naming and four yeas of oocupatianal experience trlairi to the ah- 
ject of the comae taught: and two yeas of experience providing special- 
ized instruction or services to proons in tbe disability category being 
served. 

Non : Aathmry creed: Sections 10901 and 173 54. Ehobai Code. R dnacr 
Seasons 7090l(bKI KB) and 87356. Edaeareon Code. 

Hsidby 

1 . New section fifed 10-30-90 wreh Se c retary of State by Bawd of Down er s . 
Calilama Commwury CoUegcs; cpna ne 1 1*30-90 (Regreaer 90. No. 49). 
Sebmmed lo OAL for prmtatg only parmai to Fdruon Code aocm 
70901.5(b). 

lAnadawifikd 10-25-91 . apt tau n t 1 1-24-91 (Resfewr92.No. 9). 



3. Amrnrimrm cf tabaecuam (a)(3). (b). (cK2) and (d). red i*w ubwctxn 
<cMeM4) fifed 6-26-92; opemrre 7-27-92 (Regreaer 92. Na 26). 

4. Amendment section wd Non fifed 10-5-93; oversow 1 1-4-93 Sobnunod 

toOAL for prating only pvxnant lo Edacsiicn Code aectiaa 70901 3 (Reurar 
93. No- 42). ^ 

{ 53415. Minimum Qualifications for Laamlng Aaalatanoa 
or Laamlng 8kllta Coordinator* or Instructors, 
and Tutoring Coordinator*. 

The minimum qualifications for service as a learnin g assistanc e or 
learning skills coordinator or instructor, or tutoring coorthnator. shall be 
either (a) or (b) below: 

(a) tbe minimum qualifications to teach any master's level discipline 
in which learning assistance or tutoring is provided at the college where 
tbe coordinator is employed: or 

(b) a master's degree in education, educational psychology, or inuruc- 

ticnal psychology, or other master's degree with emphasis in adult learn- 
ing theory. 

Minimum qualifications donot apply totutoring or learning assistance 
for which no apportionment is claimed 

Note: Afexrny creed: Sections 70901 a ad 87356. Edacaucn Cede. Referent: 
Seasons 70901 and 87354. Educaim Cade. 

Hbtoiy 

1. New secnon fifed 10-5-93; apenuve 1 1-4-93. Submitted to OAL far pram* 
only panaasc to Education Code section 70901 3 (Register 93. No. 42). 

{ 53416. Minimum Qualifications for Work Exportation 

. Inatniotors or Coordinator*. 

The mmininm qualifications for an instnic lor or cocrdmaior of general 
or occupanreuJ work ex p erien c e cducahta. as tfefmed in Section 55252. 
shall be the mmhnmn qualifications in any disciplizw m which work ex- 
perience may be provided at the college where (be mstxuctor or coordina- 
tor is employed. 

Noth Aittumy creed: Secti o ns 70901 and 87354. EdacaiioD Code Reference: 
Sections 70901 aad 87354. Edrrewi Code. 

HxsiDtY 

1 . New aoctxw fifed operative 1 1—4 93. Sabmtned toOALforpra&ng 

only punas* to Edacwaon Cade section 70901 3 (Rrgzreer 93. No. 42). 

1 53417. Uoannad or Carttfloatnd Occupations. 

In ad ditio n to other miniiimin qualifications specified in this ankle, 
the minim um qual ify i ftont for a faculty member leaching any credit or 
noncredit couzae shall me hade a current, valid certificate to work or a li- 
cense to practice in California, whenever the instructor' a pcaaessjcn of 
such a cetoficatr or fonw is required for program or course approval, 
or when current occupational ceiuficarioD is essential for effective m- 
stnactkm. as desennined through local luring procedures. 

Note Afensycfed: Sacuoas 70901 and 87354. r daemon Cade. Rdowr: 
S eoiore 70901 and 87354. Edar s u oa Code. 

Huron 

1 . New ream fifed 10-5-93; operative 1 1-4-93. Sabnuaed toOALfa’prinaag 
only psun lo Edacreoan Cade ream 10901 S (Regret* 93. No. 42). 

f 63420. Minimum QuoIHl cottons for Ettucatkmai 
Administrator*. 

The mamnum qnsKfir atiaas t nr as ** administri- 

tor ahafi be both of the fallowing 

(a) Possesion of a master’s degree: and 

(b) One year of formal training, internship, or leadership ex perience 
rrasmaMy raised to the adtamstrator's wtaumstmrve assignment 
Note Aafecnty creed: Seeoont 66700.70901 and 87356. Edacwaw Code. Refer- 
aaoc Section 87002 and 87356. Edacauae Cade. 

Huron 

1. New wmew fifed 4-5-90 by Ore Bawd of G ov ernor s . Calderas Coeawaarey 
Cdfeges. wreh me Secretwy of Swe operant 7-5-^W. Sabmrewd to OAL lor 
pnrehm only panaHaEdaewrew Code aecuon 70901 3(b) (Regfewr 90. No. 
37). 

2. Awenfenerec cf sccnon bcadwg and fast pa ra g ra p h fifed 142541: op erative 
1 1-24-91 (Regrswr 92. Na 9). 
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3. Amendment of section ad Nort filed 10-5-93; operative 1 1 -4-93. Submitted 
lo OAL ft* prsntmg only pursuant to Edacan<m Code secoar 7090 1 S (Renswr 
93. No. 42). 

5 63430. EqutvatftnctM. 

(a) No ooc may be hired to serve as a community college faculty or 
educatioul administrator unless the governing baud determines rim be 
vibe pouaio qualifications riui are At least equivalent to the minimum 
qualifications specified in rim Ankle or eisewbete in this Di vision. The 
criteria toed by tbe governing board in making the determination shall 
be reflected in tbe governing baud's action employing tbe individual. 

(b) Tbe process, as well as criteria and standards by which tbe govern- 
ing board reaches its determinations regarding faculty, shall be devel- 
oped and agreed upon jointly by representatives of tbe governing board 
*od tbe academic senate, and approved by tbe governing board Tbe 
agreed upon process shall include reasonable procedures to ensure that 
tbe governing board relies primarily upon the advice and judgment at the 
academic senate to determine that each individual faculty em pl oyed un- 
der tbe authority granted by this Section possesses qualific ations that are 
at least equivalent to the applicable minimum qualifications specified in 
this Division. 

(c) Tbe process shall further require that tbe academic senate be pro- 
vided with an opportunity to present its views to tbe governing board be- 
fore tbe governing board makes a determination: and that tbe written re- 
cord of (be deciricn. including (be views of the academic senate shall be 
available for review pursuant to Education Code Secocn 87358. 

(d) Until a joint agreement is reached and approved pursuant to Subdi- 
vision (b). the district shall be hmmH by tbe minimum qualifications set 
forth in this Subchapter. 

Not* Authority died: Seems <6700.70901 sat 87359. Edacatxm r^. 

«ee: Section 87359. Education Code. 



® * £1** •Gctian filed 6-5—90 by the Board of Governor!, California Community 
College*, with the Secretary of Stale; operative 7-5-90. S« brained to OAL for 
preumg only poisaanc lo Education Code aocnan 70901.5(b) (Register 90. Not 

2. Amendment of subsections (a) and (b) filed 10-25-91; operative 1 1-24-91 
(Regain- 92. No. 9). 

3. Amendment filed 10-5-93; operative 1 1-4-93. Sa brained to QALfcrpnmuw 
only pomani lo Fd a raimn Code secuon 70901 5 (R e%ma 93. Na 42). 

4. Amendment of subeecrians (a). (b> and (d) fikd 9-6^94; operativ e 10-6-94. 
Sobmmed to OAL for pnnunj only paxrnam to K'*— ^ mcubb 
70901 .5 (Register 94, No. 38). 
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Subchapter 5. Faculty Internship Programs 

$ 53500. Gwnarai Authority. 

The governing bond of toy community college district may establish 
a faculty internship program pursuant to the provision of this Subchapter 
an d Section 87487 of the Education Code. Id accordance therewith, gov. 
emrng boards may employ, as faculty interns within the program, gradu- 
ate students enrolled in the California State University, the University of 
California, or any other accredited institution of higher education subject 
to Chapter 3 (commencing with Section 94300) of Part 59 of the Educa- 
tion Code or in vocational and technical fields where a master’s degree 
is not generally expected or available, persons who are within one year 
of meeting the regular faculty minimum qualifications. Persons who 
meet the tegular faculty minimum qualificauaos but who lack teaching 
expenence may also be included in internship progr am s authorized by 
this Section to the extent authorized by the local governing board. A stu- 
dent employed as a faculty intern shall be employed as a temporary facul- 
ty member under Section 87482-5 of the Education Code, and meet 
the minimum qualifications specified m Section 53502. 

For purposes of this Subchapter, the term **f acuity intern" does not in- 
clude any person, no matter how designated, who only assists in a class 
taught by a regularly qualified faculty member, and who has no mefc pen- 
dent responsibility for instruction or supervision of students Such a per- 
son may be termed an and may serve as a volunteer or receive 

a stipend according to policies es tablishe d by the distract 
Note Authority cited: Sections 70901 ad 87487. Kdaewtion Code Reference: 
Section 87487. Education Code. 

Htsimnr 

1 . New section fi* jo 4-3-92; operative 3 4 92 (Repsaer 92, No. 15). 

2. A m en dmen t L. <4 9-6-94; operative 10-6-94. Submitted to QAL for printing 

only pwauaa u -donation Code section 70901-5 (Rrpnrr94. Na 38) 

3. Am endm ent of fast paragraph filed 9-3-96; operative 10-3-96. S« banned so 

OAL far prating only (Register 96. Na 40). 

153501. Purpose. 

The purposes of the faculty internship shall include, bat not be hmited 
to. tbe following: 

(a) To enhance the recruitment of qualified persons pursuing the mas- 
ter's or doctoral degrees, or both, into faculty positions in community col- 
leges m California particularly for disci pimes for which menmneat is 
difficult md for disciplines in which s shortage of qualified faculty is an- 
ticipated. In orde r to a cc omplish this purpose, the internship program 
shall serve to introduce graduate students, before they approach tbe end 
of their graduate studies, to tbe c ommuni ty college environment and gu- 
dent population 

(b) To qihanCC iwrrmmwwl ri qualified pwwwn pirating «p aSSO> 

ciaie degree into faculty positions m c iiniiiuiit y colleges m California, 
partsculady for disciplines far which current industry experience is hn~ 
pactani and disciplines for which lecntitment is difficult and in which a 
shortage of faculty is anticipated, in oeder to accomplish this purposes, 
the internship program shall serve to mmxkaoe industry ptacrixianexx to 
the communi ty college environment and sutdrnt populations while en- 
c omag mg them to complete their associate degree. 

(c) To comnamiry college efforts towed building s diverse 

and representative faculty, in aider to eccmnpiisb this purpose, the in- 
ternship program shall place special emphasis ® locating and attracting 
qualifi ed graduate ftvcfep™ who are t n emben of uudetrep reseaed 
inap. 



Note Aathariry cited: Sections 7090 1.87 105 site 87487. Education Cade R^fer. 
eeor Sections 87101 sad 87487. Education Cade. 

Hrrrosy 

1. New section fifed 4-3-92; operative 5-4-92 (Repner 92. No. 15). 

2. New cnbaecuoo (b) and nbaectxn rcfettenng fifed 9-3-96; operate 1 0-3-96 
Submitted to OAL for prating only (Regmer 96. Na 40). 

i 53502. Minimum Qualifications. 

A student employed as a faculty intern shall meet the following mini - 
mum qualification: 

(a) Fcx these disciplines in which a master s degree is required, faculty 
in terns shall be enrolled in a master’s or doctoral program at the Universi- 
ty California, the California State University, or any other accredited 
mstimtirai of higher education subject to Chapter 3 (commencing with 
Sectitxi 94300) of Part 59 of tbe Education Code, and shall have com- 
pleted at feast ore-half of the coursewoik. or the equivalent, in that grad- 
uate prog ram . 

(b) For those disciplines for which a master s degree is not expected 
or required, tbe faculty intern shall possess any license or certificate re- 
quired todo that work and (l)be within one yearc^ completing the associ- 
ate degree and have six yean industry expenence in the discipline, or (2) 
have completed the associate degree and have completed five yean of in- 
dustry experience in that discipline. 

(c) Faculty interns shall only be assigned to teach orto serve in a disci • 
ptme in which they wcxild be legally qualified to teach or render service 
up® cam plea® of their graduate studies or associate degree aid six 
years of industry expenence in that discipline. A faculty intern shall be 
limited to two yean of participation in tbe program. 

(d) Ea ch faculty intern shall serve under the direct supervision of a 
mentor who is legally qualified to teach tire course or render the sendee 
that tire faculty intern is providing. Tbe district governing board shall en- 
sure that faculty mentors provide substantial direct in-class supervision 

and evaiuati® of interns teaching capabilities. The mentor shall have no 

ether assigned duties during tbe time that the faculty intern is teaching or 
rendering service. The ment o r is responsible for providing direct moni- 
toring and systematic contact with tbe faculty mtem 
Note Aatfconry cried: Sections 70901 md 87487. Btmcmaoo Code. Refsvnoc 
Soctifiw 70901 md 87487, Edacaoan Code. 

Hbiqby 

1. New taction fifed 4-3-92; opemm 5-4-92 (Repoer 92, Na 15). 

2. A mnim j fifed 9-3—96: operative 10-3—96. Safaauned lo OAL far pruum 
only (Rcpsaer 96. No. 40) 
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Title 5 Regulations on 
EOPS Qualifications 



Article 5. Staffing Standards 

(56260. Staff. 

EOPS shall be provided by certificated director, instructor* and coun- 
selors and other support staff employed by the governing board of the 
community college district. All staff funded by EOPS who arc not super- 
vised by the EOPS Director shall be accountable to the EOPS Director 
for the services rendered to EOPS students pursuant to the approved 
EOPS program plan. 

Nort Authority cited: Sections 69648. 69648.7 aid 7 1020, Education Code. Ref- 
erence: Sections 69640-69655, Education Code. 

Htrrostr 

1. New section filed 9-2 4-* 7. operative 10-24-87 (Reghar 87. No. 40). 

ft 56262. Director Qualification*. 

(a) The EOPS Director must meet the minimum qualifications for a 
student services administrator as specified in section 53420 of this part, 
or must possess a Community College Supervisor Credential. 

(b) In addition, an EOPS Director hired after October 24. 1987. must 
have, within the last four yean, two yean of experience or the equivalent 

(1) In the management or administration of programs, 

community organization!, government programs, or private industry in 
which the applicant dealt predominantly with ethnic minorities or per- 
sons handicapped by language, social or economic disadvantages or, 

(2) As a community college EOPS counselor or EOPS instructor, or 
have comparable experience in working with disadvantaged c liente le 

(c) In addition, an EOPS director hired after October 24. 1987. shall 
have completed a minimum of six units of college -level cme week pre- 
dominantly relating to ethnic minorities or persons . oped by edu- 
cational. language, or social disadvantages. 

Note Authority cued: Sections 69648. 70901 fbXlW3) end f 56. 

Cade. Reference Seems 7090 l(bX 1 KB). 87356 nd 87357, Qdr 

History 

1* New section filed 9-24-87; operative 10-24-87 (Refiner 87, No. 40). 

2- Amendment filed 10-30-90 with Secretary of Stan by Bond of G ov er nor. 
California Community Colleges; operative 11-30-90 OUfxsKr 90. No. 491. 
Submitted to OAL for praumg only rawn id Code, aaetiaa 

70901.5(b). 

3. Editorial oometioo of prating error •> sutaacctian (a) (Rrgmcr 91, No. 29). 



6 56264. Counselor Qualifications. 

(a) EOPS "Counselors*’ are those persons designated by the communi- 
ty college to serve as certificated counselors in the EOPS program and 
must possess the Community College Counselor Credential or possess 
a master's degree in counseling, rehabilitation counseling, clinical psy- 
chology. counseling psychology, guidance counseling, educational 
counseling, social work, or c are er development, or the equivalent, and 

(b) In addition. EOPS counselors hired after October 24. 1987. shall: 

(1) Have completed a minimum of nine semester units of college 
course work predominantly relating to ethnic minorities or persons han- 
dicapped by language, social, or economic disadvantages or. 

(2) Have completed six semester units or the equivalent of a college- 
level counseling piacticum or counseling field-work courses in a com- 
munity college EOPS program, or in a program dealing predominantly 
with ethnic minorities or persons handicapped by language, social, or 
economic disadvantages and, 

<c ) In addition, an EOPS counselor hired after October 24. 1987. shall 
have two years of occupational experience in work relating to ethnic mi- 
norities or poaons handicapped by language, social, or economic disad- 
vantages. 

Note Authority coed: Sections 69648,69648.7 and? 1020. Eduntion Code. Ref- 
erence: Sections 69640-69655. Educmxn Code. 

History 

1. New section filed 9-24-87; operative 10-24-87 (Register 87, No. 40). 

2. Amendment filed 10-30-90 with Secretary of Suit by Board of Go v cro on . 

Calif anus Community CoUrfti; o p e rati ve 11-30-90 (Rcftster 90, No. 49). 

Submitted to OAL for prmung only pursuant to Education Code section 

709013(b). 



BEST COPY AVAILABLE 



3 £- 



o 

ERIC 



Minimum Qualifications for Faculty and 
Administrators in California Community Colleges 



33 



i 



Legislative Findings 
and Declarations 



i 



Exerpts from Section 4 of AB 1725 (1988) On 
Minimum Qualifications and Hiring Processes 



(Note: Other paragraphs in this section address full-time/part-time balance, faculty recruitment and 
diversity, professional development, faculty governance relationships, evaluations, and tenure.) 



( 0 ) Any set of laws, regulations, directives, or guidelines regarding 
community college faculty and administrator qualifications, 
evaluation, hiring, or retention should promote the efforts of local 
community colleges to ensure that their faculty and administration 
consists of: 

(1) Teachers who can teach and who are experts in the subject 
matter of their curriculum. 

(2) Counselors, librarians, and other instructional and student 
service faculty who can foster college effective n es s and who are 
experts in the subject matter of their specialty. 

(3) Administrators who can lead, organize, plan, and supervise; 
who understand the needs of faculty and the learning pr o c ess ; and 
who value institutional governance based upon a genuine sharing of 
responsibility with faculty colleagues. 

(p) (1) The laws, regulations, directives, or guidelines should 
help the community colleges ensure that the faculty and 
administrators they hire and retain are people who are sympathetic 
and sensitive to the racial and cultural diversity in the colleges, are 
themselves representative of that dlv . tity. and are well prepared by 
training and temperament to respond effectively to the educational 
needs of all the special populations .jnred by community colleges. 

(2) All state and local policies, rules, and regulations regarding 
community college faculty and administrator qualifications, 
evaluation, hiring, or* retention strengthen faculty, 

administration, and board in matters related to those 

topics. They should also strengthen the role of the faculty as an 
authoritative, pr o faMBil collegiate body. 

(q) (1) In general, the a ppropr ia te focus of minimum 
qualifitations is in helping the colleges to ensure that they will select 



faculty who ere competent in subject matter and p oss en the bade 
academic prepa r a t ion needed to work e ff e cti v el y at the college 
level- The minimum qualifications for all faculty should be the ant 
except where the application of qualifications without differentiation 
would be clearly unreasonable or impractical. 

(g) The minimum qualifications for administrators should help 
the colleges to ensure that they will select individuals who are 
competent to perform the kind of administrative responsibilities that 
administrators are normally required to assume, such as supervision, 
organizational and budget development and 

and who understand the needs of faculty and the 



(r) (1) The pool of underrepresented individuals interested in 
faculty and administrative p**«*^n« in the community colleges 
should be increased Furthermore, practical and effective ways of 
Stuimg and recruiting individuals should he developed a n d 

maintained The state's leadership in this effort is appropriate and 
urgently needed. 
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(2) The hiring pr oceu for administrators and faculty (both 
temporary and permanent) should be designed so that both faculty 
and administrators take real responsibility for meeting affirmative 
action goals ensuring that affirmaive action considerations 
effectively uiflumcr hiring decisions. 



<s) (1) No single approach to hiring faculty can guarantee 
attainment of the colleges' affirmative action goals and c onsisten t 
sele ction of qualified individuals. Nevertheless, any hiring pro ce ss 
adopted by a college should require the joint and cooperative 
exercise of responsibility by the faculty, administration, and board 

and should reflect the differing source of each participants authority 

mi the of responsibility that authority conveys. 

(2) The governing board of a community college district derives 
its authority from statute and frtim its status as the entity holding the 
institution in trust for the benefit of the public. As a result, tte 
governing board and the ad m i n uD a ton it appoints have the 
principal legal and public responsibility for ensuring an effective 



hiring process. 

(3) Faculty members derive their authority from their expertise 

as teachers and subject matter specialists and from their status as 
professionals. As a result, the faculty has an inherent professional 
r f in the development and impl emen tation of policies 

and procedures governing the h i rin g process. 

(4) Beyond requiring a joint and cooperative exercise of 

responsibility , the hiring should be focused on ensuring that 

the community colleges will select teachers who can teach, a n d who 
are e xper ts m the subject ***■*»**• of their curriculum; and counselors, 
librarians, other inttnirHmul and f*yA**ifr services faculty who 
can foster community college effectiveness and who are experts in 
the subject matter of their specialty. This means that the colleges 



may establish criteria for hiring that go well beyond the minimum 
qualifications set by regulation. The establishment of a dd i ti o n al 
criteria of this sort should be expecte d and encouraged. 

(3) The focus of the hiring for administrators is slightly 

di ff ere nt from the focus In hiring teachers, in hiring teachers, the 
goal is to peop le who ***** but In hiring administrators the 
goal is to that the community colleges will s el e ct 

administrators who ere competent to perform the kind of 
admini str ativ e rei pO Bri bflltiBa that are normally 

required to ■«■«***** In the r**" 1 **** of the and programs of 

the community colleges. 

(t) Use state should provide the community colleges with enough 
r msg c i and a suf&riendy stable funding to tmsHr 

d m n to p redict their needs and to estahlhh highly effective 

hinng pr oce ss es. While the p re ris e nature of the hiring pr oce ss for 
facult y ha subject to ^***1 definition and control, each 

community college should. In a way that h appropriate to its 

circ umstances atfahlhh a hiring that ensures than 

(X) b pi***— * on the responsibility of the faculty to 

ensure the quality of their faculty peers. 

(2) Both faculty mem b er s and administrators participate 
effectively in all appropriate phases of the prom. 

(3) Positions to be ut normally identified through a well 
defined, thoughtful pl a nn in g process. 

(4) The time between the announcement of each position and the 

selec tion of a candidate for hire is long eno u gh to allow a thorough. 



complete, and* thoughtful search. 
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(5) Qcir and complete job descriptions, including all job-related 
skills requirements and any additional qualifications recommended 
by the faculty when appropriate, are prepared for each position, and 
these job descriptions are reviewed before each position is 
announced, to ensure conformity with the community college's 
affirmative action and nnnHitrrirWiMHrm commitmen ts 

(6) All participants in the process are given appropriate training 
in affirmative action procedures and the affirmative •'• t i o n goals 
timetab l es of the community college so that success in reaching tho se 
goals is better assured. 



(7) Individuals, prefera bly minorities or women, who are 
knowledgeable about and responsible to the community college's 
affirmative action goals are included on all sel ecti o n committees or 

timilif groups. 



(6) Final hiring riocitioni are, whenever reasonably possible, 
made during .the regular academic year and promptly 
communicated to the faculty; the expectation that faculty 
re commend a tion s regarding the hiring of faculty will normally be 
accepted is reinforced; and only in exceptional circumstances, and 
for compelling reasons ^ to the select ion c ommi t t ee 

and to the president of the academic senate of the college, will 



someone be hired as a faculty member who has not been found to 
be among the best qualified by the faculty. 

<u) The state should provide the community colleges with enough 
resources and a sufficiently funding environment to enable 
them to predict their staffing needs and to establish highly effective 
hiring processes. While the p "** i * » nature of ^ h*wr»g p p u ■>■ » far 
administrate! should be subject to bv*»l definition and uach 

community college should, in a way that is ap pro pr iate to its 
cir cumstance^ establish a hiring which ensures 

(1) Representatives of the faculty and other employees whom 
circumstances at wor k will be directly affected by the employment 
of the administrator participate effectively in all appropriate phases 
of the pro ces s. 

(2) Positions to be uf noxmslly ide ntifi ed throug h a well 
defined , fehnug Krf u i planning 'proosea 



sele ct ion of a candidate for hire is enough to allow a thoroug h, 
com p l ete, end search. 

(4) Clear and complete Job description that include aD 
job-related skills requirem ents are prepared for each position and 
these job des c ripti ons are revi e we d be f or e each position is 
announced, to ensure con f ormity with the community college's 
affirmative and sopd e yhn dia tioo ec mmitii ic o t i 



(9) All participants in the pr oce ss are given appropriate training 
in affirmative action proce du res and goals and of the 

community college, so that succeu in reaching those goals is better 
assured. 

(6) Individuals, preferably minorities or women, who are 
knowledgeable about and r es p onsi ve to the college's affirmative 
action goals are on all committees or 



groups. 

(7) Final hiring decisions are, whenever reasonably possibl e , 
made during the regular year and promptly 

communicated to the faculty and staff. 
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Related Resources 






Equivalency and Other Issues 

The following reports are available in this category: 

Compilation of District Equivalency Policies,” April 1 992 
Analysis of Faculty Equivalency Policies,” December 1992 
The Bachelor s for Tenure: Analysis and Options,” October 1993 

Faculty and Staff Diversity 



Information and assistance concerning affirmative action are available from the Human 
Resources Division at (916) 445-2914 AffirmatiSro i • u* e ^uman 

Sections 53000 530QQ in Jh v \ 4 ‘ A “ irmatlve actl0n regulations are found in Title 5 
ns 53000-53099. In addition to a periodic newsletter, the following are available: 

Action/NonDiscrimination: A Gui de to Regulation Changes,” 

“Affirming Diversity: The Culture of California Community Colleges ” video 

and accompanying workbook, Fall 1992 

Affirmative Action Programs in the California Community Colleges 1991 -92- 
Report to the Legislature,” February 1993 

Academic Senate Papers 

The statewide Academic Senate has published several position papers or committee reports 
(916)445.4753 qUa lflCatlons and Wnn 8- These are available from the Senate office at 



“Equivalence to the Minimum Qualifications,” Fall 1 989 

“Towards a Model Four-Year Tenure Process,” November 1990 

“Hiring Effective Faculty: An Introduction,” April 1991 

“Toward a Model Academic Administrator Evaluation Policy,” November 1992 

“Placement of Courses Within Disciplines,” Fall 1993 
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Related Resources 



Chancellor’s Office Research Reports 

The Research and Analysis Unit of the Chancellor’s Office publishes numerous studies relating 
to employment. All are available from the unit at (916) 322-4656. Some of these are: 

“Study of Part-time Instruction,” January 1987 

“Trends and Comparisions in Community College Staffing,” February 1989 

“Report on Staffing and Salaries, Fall 1996” (fifteenth in a series), September 
1997 

Historical Sources 

The following may be useful for research purposes. They are not available for distribution, but 
may be found in depository libraries, including the Chancellor’s Office library. 

“The Challenge of Change: A Reassessment of the California Community 
Colleges,” Commission for the Review of the Master Plan for Higher Education, 

Mary 1986 

“Background Papers for The Challenge of Change,” Commission for the Review 
of the Master Plan for Higher Education, March 1986 

“Preliminary Report of the Task Force on community College Faculty and 
Administrator Qualifications, Hiring, Evaluation and Retention,” Peter J. 

Landsberger, March 1987 

“Strengthening Standards for Community College Instruction: Credentials and 
Qualifications in the California Community Colleges,” Berman, Weiler 
Associates, March 1987 

“Strengthening the Community College Personnel System: Standards, Tenure and 
Evaluation,” Berman, Weiler Associates, April 1987 

“Analysis: AB 1 725 Employment Issues,” Addendum to the Board of Governors 
Agenda, Chancellor’s Office, October 1987 

Training Workshop Materials 

The following resource was developed for use in workshops that were sponsored in several 
locations around the state by a consortium of community college organizations. 

“An Introduction to Disciplines, Faculty Service Areas, and Competency 
Standards,” Disciplines/FSA Committee of the Californians for Community 
Colleges, July 1989 
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Recommendation and Adoption of 1999 Changes 



Board of Governors 
California Community Colleges 
November 8-9, 1999 



REVISIONS TO THE DISCIPLINES LISTS 
ACTION SCHEDULED 



Committee on: Equity. Diversity, and Human Resources 

John W. Rice, Chair 



Presentation: Gus Guichard, Vice Chancellor 

Human Resources 



Issue 



This item presents the revisions to the disciplines lists, which are used to implement minimum 
qualifications for faculty and administrators. 

Background 

The California Community Colleges replaced its former credentialing system with a system of 
minimum qualifications in 1990. 

For instructors of credit courses, the minimum qualifications are: 

• For academic disciplines, a master’s degree in the discipline, or a bachelor’s degree in the 
discipline and a master’s degree in a reasonably related discipline. 

• For disciplines in which a master’s is not generally expected or available (vocational 
disciplines), any bachelor’s degree and two years of professional experience, or any 
associate degree and six years of professional experience. 

To define which degrees are “reasonably related,” and to sort disciplines into master’s and non- 
master’s categories, the Board of Governors is required, by Education Code . Chapter 2, Article 2, 
Sections 87357, to “...maintain minimum qualifications ...consult with, and rely primarily on the 
advice and judgement of the statewide Academic Senate ...at least every three years...”. 

The Board adopted the original disciplines lists in 1989, and adopted amendments in 1990, 1991, 
1993, and 1996. These latest recommended revisions were adopted by the Statewide Academic 
Senate in April 1999. 

The Academic Senate, in consultation with the Chancellor’s Office, has undertaken a review process 
to determine what changes, if any, were needed to bring the disciplines lists up to date. 
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Local academic senates, colleges and districts, students, other interested parties, and Chancellor’s 
Office staff were solicited for recommendations for any changes to the disciplines list. A total of 
16 proposed changes were received and considered by the Academic Senate’s Standards and 
Practices Committee. Hearings were held by the Standards and Practices Committee throughout 
the state to give proponents of the suggested changes an opportunity to defend their proposals 
and for opposition to be heard. Subsequent to the hearings, the Standards and Practices 
Committee’s recommendations were presented to the full Academic Senate for consideration. 

A total of four recommendations survived the review process. Those recommendations that 
failed to be forwarded to the full Senate were either withdrawn during the process or lacked 
support from the various constituencies that provided comment during the review period. 

Analysis 

The attached proposed changes to the disciplines lists were presented to the full Academic Senate 
in April 1999, and were adopted for inclusion into the “Minimum Qualifications or Faculty and 
Administrators for the California Community Colleges”. 

The proposed changes are summarized below: 

• Modify two (2) current disciplines, Accounting and Computer Science, which require a 
master’s degree, 

The Accounting discipline will include Business Administration as an accepted master’s 
degree when the applicant possesses a bachelor’s degree in either Business, Business 
Administration, or Economics, each with an accounting emphasis. This was 
recommended to provide additional ways in which one can qualify to teach accounting 
courses, inasmuch as equivalency determinations over the years have disclosed that both 
the undergraduate and graduate programs listed typically include sufficient coursework 
in the accounting field. 

The Computer Science discipline will include either information science, computer 
information systems, or information systems as accepted master’s degrees when coupled 
with a bachelor’s degree in the previously listed subjects. 

• Add Film Studies as a discipline requiring a master’s degree. 

The addition of Film Studies as a master’s degree discipline was proposed to mitigate 
the difficulty experienced by applicants with film-related degrees to meet the 
requirements for the Drama discipline. There are clear distinctions between the two 
subjects but there was heretofore no recognition of film as a separate subject matter area 
from a statewide perspective. 

• Add Multimedia to the non-master’s degree list. 
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Multimedia was added as a non-master’s degree discipline because of the recent 
exponential growth in demand for skilled, technically trained employees for the computer 
assisted graphics and technology-related occupations. Various bachelor’s and associate 
degrees will be accepted for qualification as an instructor in this discipline. 

Adoption of the disciplines list revisions and technical amendments in this item will help to keep 
the minimum qualifications system current. 

The disciplines list is used extensively by human resources staff and other college officials as a 
guide when making determinations of fitness of applicants for employment in faculty and 
administrative positions in the districts. Districts will continue to enjoy a significant degree of 
flexibility, provided agreement exists between the local board and academic senate, in how they 
place courses into disciplines for minimum qualification purposes, and in their use of 
“equivalency” hiring. 

The recommended changes described above have been incorporated into the report titled 
Minimum Qualifications for Faculty and Administrators for the California Community 
Colleges”, and is available for your review. 

Recommended Action 

That the Board of Governors approve the Revisions to the Disciplines List, as presented in 
Attachment A. 



Staff: Sher Weahunt , Specialist 

Human Resources Division 

Frank A. Abbott , Program Assistant 
Human Resources Division 
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Attachment A 



Proposed Amendments 
to the Disciplines Lists 



Disciplines Requiring a Master's Degree 



Accounting: 



Master's in accountancy or business administration with accounting concentration 



OR 



Bachelor’s in business with accounting emphasis or business administration with 
accounting emphasis or economics with an accounting emphasis AND Master's in 
business , business administration , business education, taxation, or finance OR 
The equivalent 

(NOTE: A Bachelor s degree with a CPA license is an alternative qualification for 
this discipline , pursuant to Title 5 Section 53410 . /.) 



Bachelor's in either of the above AND Master’s in mathematics, cybernetics, 
business administration, accounting, or engineering OR 

Bachelor’s in engineering AND Master’s in cybernetics, engineering, mathematics, 
or business administration OR 

Bachelor's in mathematics AND Master's in cybernetics, engineering, mathematics, 
or business administration OR 

Bachelor’s degree in anv of the above AND a Master’s degree in information 
science, computer information systems, or information systems OR 
The equivalent 

(NOTE: Courses in the use of computer programs for application to a particular 
discipline may be classified, for minimum qualification purposes , under the 
discipline of the application.) 



Bachelor's degree in anv of the above AND Master's degree in media studies. 
English, or communication OR 
The equivalent. 



Computer Science: Master’s in computer science or computer engineering OR 



Film Studies: 



Master's degree in film, drama/theater arts, or mass communication OR 



Non-Masters Degree Disciplines 

Multimedia: 
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BOARD OF GOVERNORS ACTIONS 

November 8-9, 1999 



The Board of Governors of the California Community Colleges took the following actions at its 
November 8-9, 1999, meeting: 

• Closed Session (991101). The Board of Governors concluded the annual evaluation of the Chancellor and 

gave their unanimous support to the Chancellor for the very fine job that he is doing. 

• 2000 State and Federal Legislative Program (Item 3.2) (991102). Approved the 2000 State and Federal 

Legislative Program with the understanding that the Committee on Legislation would have a meeting on 
the question of student representation on the Board of Governors. 

•2000-2001 Economic Development Program Expenditure Plan (Item 4.2) (991103). Approved the 
2000-2001 Economic Development Program Expenditure Plan, as presented, and authorized the 
Chancellor to award funds according to the criteria, priorities, and procedures established. Also 
authorized the Chancellor to make adjustments in the distribution of funding consistent with the 
priorities as established for the program, should available funds be increased or decreased after 
negotiation of final budgets, or if unencumbered funding is recovered from non-performing projects or 
other sources. 

• 2000-2001 Vocational-Technical Education Act Expenditure Plan (Item 4.3) (99 1 104). Approved the 

proposed 2000-2001 Carl D. Perkins Vocational-Technology Education Act Expenditure Plan and 
authorized the Chancellor to award funds in accordance with the four-year State Plan. Authorized the 
Chancellor to make adjustments in the distribution and award of funds in accordance with the criteria, 
priorities, and procedures of the new State Plan and VTEA, should the revenue be greater or lesser than 
proposed. 

• California Workforce Development: A Policy Framework for Economic Growth (Item 4.4) (991 105). 

Endorsed California Workforce Development: A Policy Framework for Economic Growth and directed 
the Chancellor to co-sign the transmittal letter to the Governor and Legislature and to pursue the 
recommended actions therein, especially with respect to the impending implementation of the federal 
Workforce Investment Act. 

• Title 5 Regulations: California Community Colleges Library Space Standards (Item 7.2) (991 106). 

Adopted the Title 5 regulations, as presented, and directed the regulations be reviewed three years after 
they take effect. 

•2000-2001 System Budget (Item 9.2) (991 107). Adopted the 2000-2001 Community College System 
Budget 

• Criteria for Prioritizing Capital Outlay Projects (Item 9.3) (991108). Approved the new, expanded 

priority criteria for funding capital outlay projects beginning in the 2002-2003 fiscal year. 
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• California Community College Funding Formula Task Force (Item 9.4) (991109). Directed the vice 

chancellor of Administration and Fiscal Policy to work with the California Community Colleges 
Funding Formula Task Force to include a noncredit funding proposal in the 2000-2001 Budget for the 
May Revise. 43 

• Title 5 Regulations: Waiver of Program-Based Funding Requirements (Item 11) (991110). The 
Board of Governors adopted the proposed regulation changes, as presented. 

• Revisions to the Disciplines Lists (Item 12) (991111). The Board of Governors approved the revisions 
to the disciplines list as presented in Attachment A. 

• Election of Board Officers (Item 14) (991112). Elected the following officers pursuant to the 
Procedures and Standing Orders of the Board of Governors. 

President: Rosemary E. Thakar 

Vice President: Thomas F. Kranz 

CPEC Representative: Roger M. Schrimp 

CPEC Alternate : Phillip J. Forhan 

Approval of Contracts and Grants (Item 17) (991 113). Approved entering into contracts and grants described in 
the summary. 
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